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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template
Directions: As an emerging counselor, having a professional mentor is vital to your counselor identity development. Use the following template to develop a plan to effectively choose a mentor. 
	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	Supervision and mentorship are similar in that they both help an individual improve their skills and knowledge through support, direction, and coaching. Both mentors and supervisors provide feedback on a regular basis. However, mentorship and supervision differ in their focus. Supervision is more about evaluating the performance of specific tasks. Mentorship is a more personal approach that encompasses a wide range of topics. Mentorship is more informal than supervision and is usually more voluntary. While supervisors will ultimately be evaluating an individual and have administrative authority over them, mentors are more of a safe space for questions, comments, and reflections because they do not perform evaluations. Ultimately, mentorship is more personal and unique to the individual and their relationship with their mentor.

	Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	Selecting a professional mentor is a big responsibility. It is important to select a mentor who truly wants to invest themselves in your growth and development. It is important that a professional mentor have a good professional reputation themselves. They also have to be willing and open to sharing the knowledge that they possess. Professional mentors should provide individuals with honest and constructive feedback. They should be someone that a mentee can look up to as a role model. Professional mentors should exist as a safe and trustworthy space where the mentee can feel comfortable asking all questions. Mentors should understand that individuals have different learning styles. They should cater to individual learning style and continue to support their mentee when they are struggling or dealing with setbacks. Individuals must ensure that they select a mentor whose values and personality aligns with theirs.

	Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with professional mentor’s support.
	It is important for CITs to have goals in mind that they would like to achieve with the help of a mentor. The first goal that I set is that I will improve my clinical documentation speed and accuracy by reducing my note-writing time to under 15 minutes per session, as verified by mentor review of my electronic health records, by the end of internship one. My second goal is that by the end of my internship, I will demonstrate competence in conducting family therapy by completing a self-assessment and receiving positive, observed feedback from my mentor on at least three client interactions. The third goal is that I will review and discuss one ethical dilemma from the ACA Code of Ethics with my mentor during our regular meetings to ensure my practice aligns with legal and ethical standards throughout the rest of my internship. Each of these goals represent an important part of developing professional identity and practicing ethically.
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